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Parlour: women, equity, architecture and the Australian Institute of Architects present a suite 
of draft guidelines for equitable practice in the architecture profession. This is informed by 
the research project ‘Equity and Diversity in the Australian Architecture Profession: Women, 
Work and Leadership’ (2011–2014) funded by the Australian Research Council through the 
Linkage Projects scheme.  
 
Draft released 30 May 2013 
Consultation process to continue until August 2013 
Revised final guidelines to be released late 2013 
 
Please offer your thoughts, comments and feedback online, via: 
http://www.archiparlour.org/parlour-guides-call-for-feedback 
 

 
Registration:  
Supporting women who choose to register as architects 
 
In Australia, the term ‘architect’ is legally protected. Only those who have registered are 
eligible to use it. Despite women comprising over 40% of graduates from architecture 
schools for at least two decades, in 2012 women made up only 21% of registered architects 
in Australia. Encouraging, supporting and mentoring those women who choose to register as 
architects is a symbolic and practical contribution to gender equity in the profession. 
 
Many women trained in architecture make a deliberate choice not to become registered, and 
this is legitimate given the additional costs and responsibilities which registration brings. 
However, there are advantages to registration—for both women and men. These 
advantages are partly symbolic: registration gives formal recognition of skills, training and 
experience in the eyes of the public and the profession. The advantages can also be 
practical: depending on state and territory licensing laws and your personal working 
circumstances, choosing not to register may limit the kind of work you can do either now or 
in the future. While it may not seem like a priority when there’s someone else in your 
practice able to sign off on projects, research has shown that if registration is left too long it 
can become more difficult to achieve. In addition to opening up the types of work you can 
legally undertake, the registration process offers a valuable learning and networking 
opportunity, and the immense personal satisfaction of ‘ticking the last box’ of formal 
education. 
 
Many women transition into sole practice for various reasons including greater flexibility. If 
you’re sole practitioner who’s not registered, your opportunities to expand your practice in 
later years may be limited.   
 
1. Get started 
There’s no time like the present—familiarise yourself with the formal steps involved in 
registration (logged hours, examination and interview) and find out more about supplemental 
activities such as undertaking Practice of Architecture Learning Series (PALS) modules and 
studying.    
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Downloading the official National Competency Standards (NCSA) log book information and 
log sheets costs nothing and it can be helpful to see exactly what’s involved. It’s also a good 
way to check the diversity of the work experience you already have and identify where you 
may need to beef up your hours. You may be pleasantly surprised at how many hours of 
experience you already have.  
 
Be aware that international graduates and those registered in other countries (as well as 
Australian graduates who primarily have international work experience) can often face 
additional challenges (and costs) in undertaking registration. As individual cases can vary 
significantly, it’s best to contact the Architects Accreditation Council of Australia directly to 
discuss how to proceed.  
 
2. Discuss your interest and the support you need 
Although registration may seem like an obvious next step after graduation, many people 
happily work in architecture for years, or for whole careers, without registering. Highlighting 
your interest in registration with your employer is an important way to test the waters—and 
support levels. Raise registration as something you plan to do and suggest ways in which 
the office can help you. For example, having an hour of work time at the end of each week to 
complete log sheets can be a real boost. Likewise, if you’ve been itching to get experience in 
another area (such as contract management), you now have an additional reason to make 
that happen. Bear in mind that supervising architects must be registered.   
 
3. Overcome obstructions in the workplace 
In an ideal world, support and recognition of the benefits of registration would always be 
forthcoming. Sadly, there are cases where employers are either indifferent or actively hostile 
to the idea of helping staff to register.  
 
In both large and small firms, it could be argued that it’s not cost-effective for the firm to have 
more than a couple of nominated architects signing off on work. This may be due to a 
combination of insurance costs and the belief that a post-registration pay rise would affect 
the business’ bottom line, or even its viability. Bear in mind that a business that artificially 
keeps costs down by stunting professional development is unsustainable long-term. It’s 
tantamount to announcing that employee income is capped. Good businesses need good 
staff—and are willing to help them grow. If you’re not in a position to look for alternative 
employment, consider negotiating to complete as much of your log book as you can with 
your current employer. With 3000 hours to complete and limited opportunities each year to 
undertake the APE exam, there will be a lag between discussing your intent and actually 
registering, during which anything could happen.  
 
4. Seek financial support 
The cost of registering and maintaining registration (through continuing professional 
development and insurance costs) is cited as one of the more significant barriers to 
registration. One of the ways that a practice can support registration is to commit to paying 
for the courses, examination fees and ongoing yearly costs. This is a strong way to signal 
that the practice supports and recognises the importance of registration. If you’re in sole 
practice or have an unsupportive employer, you may be able to claim registration costs as a 
tax deduction—check with your accountant.  
 
5. Take a secondment to a different team or smaller practice 
There can be a perception that the registration exams are geared around the ‘all-around’ 
work experience that comes with working in smaller practices. As a result, those who work in 
larger firms can find it difficult to log the requisite hours in certain categories, particularly in 
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contract administration. One solution is to undertake a secondment to a different area within 
the firm or with a partner practice. This can be a great benefit to all parties: the secondee 
gets much needed work experience while the seconding practice is able to import a new skill 
set temporarily, and the home practice is able to support professional growth and upskilling. 
It’s worth noting that secondments outside the practice usually need to be long enough to 
make it worthwhile for the hosting practice—often this is longer than the minimum hours 
needed for the log book.   
 
6. Don’t be put off by the adage, ‘The longer you leave it, the harder 

it gets’  
There can be a perception that those who don’t register quickly, don’t register at all. The 
registration process takes time and money, which can both be in short supply. There is an 
additional barrier for women who are starting a family, as taking time out of the workplace on 
maternity leave and working part-time can make it harder to log the required hours.  
 
Fortunately, it’s not impossible or even particularly uncommon to register many years after 
graduation. The registration process is intended to test competence, which tends to increase 
with experience. Check with your local chapter—rather than being forced to attend lecture 
sessions, you may be able to use online resources that can be accessed at a time 
convenient for you. 
 
7. Risking pride and hide 
Experienced architects who have delayed registration can find the registration process 
daunting for specific reasons. They may be undertaking courses with people many years 
their junior, including employees and former students. In these cases, the risk of losing face 
by failing the registration process is significantly higher. There’s no way around it—it can be 
difficult and intimidating to return to a situation where you are subject to the professional 
power and judgment of others. Some strategies include making extensive use of online 
resources or finding a colleague in a similar career or life stage to attend with you. At the 
extreme end, people have been known to travel (including interstate) in order to undertake 
registration.  
 
8. ‘But I’m about to leave...’ 
Depending on your jurisdiction, it is often possible to register and then transfer into a ‘non-
practising’ category. This theoretically enables those who leave the workforce temporarily 
(such as for maternity leave or long-term travel) to maintain and later ‘re-activate’ their 
professional status at minimal cost. The actual process can be complicated, so check out 
the situation in your state or territory. Remember that it’s often easier to transfer a completed 
registration between states, rather than transferring part way through the process.  
 
9. Buddy up: form a study group 
It’s worth tapping into additional support through forming a study group with people 
attempting registration. Study groups may be formal (such as those organised in a large 
practice) or rely on informal networks. Both offer a way to extend your knowledge and 
confidence, plus practical assistance in testing one another. Having access to those who 
have recently registered can also be a boost. 
 
10. The interview: APE Part 3 
The interview is the final step in registration, and it’s not just a formality. During the interview, 
two experienced practitioners will discuss with the candidate, projects mentioned in the log 
book, statement material and hypothetical scenarios. While diversity is improving, it’s still not 
uncommon for both interviewers to be men. Regardless of who is conducting it, you should 
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expect the interview to be run in a professional and respectful manner. If you have any 
reservations about your interview on these grounds, you should contact the relevant 
Architects Registration Board immediately and outline your concerns.  
 
Implications for S, M, L practices 
There’s a perception that the registration process is oriented towards the generalised ‘all-
rounder’ found in small architectural practice, and doesn’t easily allow for the kind of 
specialisations that may occur in larger firms. The log sheets are project based, a format that 
tends to favour smaller projects where relatively junior staff are able to make important 
decisions and guide projects over relatively short timeframes. 
 
In medium and larger firms it can often be more difficult to get the experience and support 
required to register. This is particularly the case where people work in teams or on small 
parts of a project. While this may be extremely efficient for the firm, it can mean that certain 
categories of work experience may be difficult to come by for individuals working towards 
registration. For example, large commercial projects often use custom written contracts and 
professional project managers, whereas the registration system is currently geared towards 
the use of standardised contracts. Try to find colleagues who have navigated the challenges 
of registering within your workplace, and ask them for tips—they can often identify some of 
the obstacles for you and they may have negotiated solutions that you can piggyback on. 
 
 
Resources consulted in preparing this guide 
 

• Australian Institute of Architects, ‘Architects in Australia: A Snapshot from the 2006 
Census’ (2007). 

• Ann de Graft Johnson, Sandra Manley and Clara Greed, ‘Why Do Women Leave 
Architecture?’ (London: Royal Institute of British Architects, University of West 
England, 2003) 

• Eva Matsuzaki, Patricia Gibb and Imbi Harding, Consultations & Roundtables on 
Women in Architecture in Canada (Vancouver: Royal Architectural Institute of 
Canada, 2003). 

• Towards a More Egalitarian Profession, Findings of the Royal Australian Institute of 
Architects Committee on the Status of Women in Architecture, August 1991. 

• Paula Whitman, Going Places: The Career Progression of Women in the 
Architectural Profession (Brisbane: The Royal Australian Institute of Architects and 
Queensland University of Technology, 2005). 

• Women in the Architectural Profession, a Report by the Royal Australian Institute of 
Architects to the Human Rights Commission, November 1986. 
 

• Preliminary results of Parlour survey 1, ‘Where do all the Women Go?’  
• Preliminary results of Parlour survey 2, ‘…And what about the men?’  
• Primary Research conducted as part of the ARC project ‘Equity and Diversity in the 

Australian Architecture Profession: Women, Work and Leadership.’  
 

 
Additional resources 
*to be added following consultation 
 




